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PNLHA Labor History Conference  
Offers a Lot of Hope 

By Michael Honey, Emeritus University of Washington Professor and Harvard Radcliffe Fellow 
https://faculty.washington.edu/mhoney/ 

 
I thought this was one of the PNLHA's most animated and well attended conferences over these 
many years, perhaps 150-200 people including from Canada and the US and all parts of the 
Pacific NW. The diverse and intergenerational audience had great energy and were fighting 
mad.  
 
I would like to highlight among 
the many excellent speakers and 
panels (really, everyone was 
great) a dominant message 
spelled out by Washington State 
Labor Council President April 
Sims: like the people themselves, 
we are intersectional, 
intergenerational supporters and 
participants in solidarity. Unity the key to resistance in our current climate, "an injury to one is 
an injury to all." The Oregon AFL-CIO, LERC, and Labor Studies Eugene provided great hosts for 
this event, and the AFL-CIO Hall and the IBEW Training Center provided wonderful facilities.  
 
As historian Will Jones emphasized, organizing workers are the key to resisting the onrushing 
tide of authoritarian rule and attacks on unions, immigrants, education, and equal rights for all.  
 
I just want to say this conference offered a lot of hope, that we are not without power and with 
solidarity and purpose we are ready to continue the fight. Solidarity. 
 

https://faculty.washington.edu/mhoney/
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All Conference Photos by Garet Munger. 

  

 

 

PNW Labor History Quarterly is published for PNLHA members four times a year. 
Contributors this quarter are: Tom Lux, Michael Honey, Ron Verzuh (Canadian 
correspondent), Brian Charlton, Don McIntosh 
Excerpts: The Stand, NW Labor Press, Portside, and as noted 
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Honors for Recording Our Labor History 
By Don McIntosh, Northwest Labor Press 

 

Meeting at the NECA-IBEW Training Center in Portland for its 

annual conference April 26-27,  Pacific Northwest Labor History 

Association honored Jim Strassmaier with its Lifetime Achievement 

Award.  Strassmaier — a longtime oral history specialist at the 

Oregon Historical Society — worked to curate an archive of 

recorded interviews of prominent labor leaders and activists.  It 

was a labor of love, so even after he retired in 2001, he kept 

contributing to the Oregon Labor Oral History archive for another 

decade.  Originally recorded on cassette tape, many are now digitized and can be downloaded 

or listened to online.  

 

 

Trump at war with Canada 
Canadian workers are fighting back 

By Ron Verzuh 

Donald Trump has declared economic war on Canada and Canadian workers. He pompously 

claimed Canada should be the 51st state and slapped tariffs on steel, aluminum and other trade 

materials. He called April 2 “Liberation Day” and imposed 25 per cent tariffs on Canadian goods 

shipped to the United States. Canadian unions condemned the measures, pointing to the 

potentially devastating impact on manufacturing, mining, forestry, energy and agriculture.  

The Canadian Labour Congress warned of a “ripple effect” that would jeopardize families and 

communities that rely on those industries. The CLC is developing a strategy to protect families 

and communities from the anticipated economic fallout. Historically its arsenal has included 

boycotts and national days of action like the one that occurred against wage controls in the 

early 1970s.  

The United Steelworkers called the tariffs “unjustified” and argued they would disrupt supply 

chains and undermine decades of economic cooperation. The International Association of 

Machinists issued a joint statement from its U.S. and Canadian leaders warning the tariffs would 

harm workers in both countries. 

In March, 500 members of the Canadian Union of Public Employees, Canada’s largest union, 

signed the Montreal Declaration, a response to “the existential crisis posed by Donald Trump’s 
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assault on Canadian workers.” The declaration states that “CUPE members and the labour 

movement have always risen to the occasion during challenging times…Let no one 

underestimate our determination to defend what must be defended.” The public sector union 

urged the federal government “to preserve protections for workers, industries and public 

services.” 

Canadian auto workers, represented by Unifor, are strongly opposed to the tariffs. In the U.S., 

however, the United Auto Workers stood out with UAW president Shawn Fain announcing his 

support for Trump’s tariffs but has called for more changes. “These tariffs are not just an attack 

on Canada,” Teamsters Canada president Francois Laporte said. “They are an attack on all 

workers.” His American counterpart Sean O’Brien has supported Trump.  

Trump’s 25 per cent tariffs “would cause historic job losses across the full range of export 

industries,” Canadian economist Jim Stanford explained. The tariffs “pose an unprecedented 

threat to Canada’s economic stability.” He called for a new national economic plan 

(https://centreforfuturework.ca/2025/02/03/canada-needs-a-new-national-policy/). 

With Canada in the midst of a federal election campaign, all political parties focused on the 

Trump threats. Prime minister Mark Carney, a former Bank of Canada governor, pledged to 

create a new national economy that is no longer reliant on the U.S. Opposition leader Pierre 

Poilievre, who has often supported Trump-type initiatives, wants to renegotiate Canadian-U.S. 

trade agreements.  

On March 7, the federal government stepped up with a clear pledge to protect Canada from 

Trump’s “unjustified tariffs.” The government’s statement added, “We will use every tool at our 

disposal so Canadian businesses and workers can weather this storm. We will defend Canadian 

jobs.”   

For those with long memories, the new tariff dispute recalls earlier conflicts between the U.S. 

and Canada over trade. In the late 1980s and early 1990s, the labour movement strongly 

opposed the free-trade deal that prime minister Brian Mulroney signed. Back then, Canadian 

unions fought against the trade agreement, saying it would undermine workers’ rights, gut 

collective agreements and begin a “race to the bottom” with lower wages and massive job 

losses.  

 Canadians and their unions again appear prepared to mount a unified fightback while American 

unions are more divided in their response. If the economists are right and the tariffs hurt 

workers on both sides of the border, all unions have an interest in practicing the international 

solidarity they espouse on convention floors. 

 

https://centreforfuturework.ca/2025/02/03/canada-needs-a-new-national-policy/
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For a more detailed news analysis, see https://www.cbc.ca/news/canada/windsor/uaw-trump-

tariffs-canada-unifor-why-1.7483459. See also, https://www.canada.ca/en/department-

finance/news/2025/03/fighting-for-canadian-workers-and-businesses.html. 

 

 

Best Labor Song 
This Land is Your Land - Pete Seeger, Bruce Springsteen (& tens of thousands of friends) at the 

2014 Obama Inauguration.  https://www.youtube.com/watch?v=wnvCPQqQWds 
 

 

Oregon’s new Democratic Party chair brings union 

background 
By Anna Del Savio, Northwest Labor Press 

The new chair of the Democratic Party of Oregon (DPO) wants to 

build on the party’s relationship with organized labor.  
 

Nathan Soltz was elected chair by the DPO’s State Central 

Committee on March 16, becoming the youngest chair in the 

group’s history at 27 years old.  

 

Soltz has worked in the state legislature for a decade, serving as 

chief of staff to State Senator Lew Frederick (D-Portland) for the 

past five years.  

 

Soltz was one of the initial leaders of an effort to unionize among Oregon legislative staffers, 

who voted to join IBEW Local 89 in 2021. As a high school student in 2014, he joined his 

teachers out on the picket line during the 16-day Medford teachers strike.  

 

https://www.cbc.ca/news/canada/windsor/uaw-trump-tariffs-canada-unifor-why-1.7483459
https://www.cbc.ca/news/canada/windsor/uaw-trump-tariffs-canada-unifor-why-1.7483459
https://www.canada.ca/en/department-finance/news/2025/03/fighting-for-canadian-workers-and-businesses.html
https://www.canada.ca/en/department-finance/news/2025/03/fighting-for-canadian-workers-and-businesses.html
https://www.youtube.com/watch?v=wnvCPQqQWds
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Soltz has also served as DPO secretary and chair of the state party’s Jewish Caucus and Latino 

Caucus. 

 

Soltz said the DPO already has a strong relationship with labor. DPO staff are unionized. The 

party uses union printers and event spaces. Around one-third of its delegation to the 2024 

Democratic National Convention was union-affiliated. And the DPO’s labor caucus is a strong 

component of the state party, Soltz said. The state party also supported the UFCW strike at Fred 

Meyer in 2024 and the nurses strike at Providence earlier this year. 

 

“The DPO does have a good relationship with unions, but that doesn’t mean that there’s not 

room for us to strengthen and foster stronger relationships in an active and organized way,” 

Soltz told the Labor Press. “I want to be sure that labor knows that we’re there with them for 

more than just when it comes to elections, and that whenever they need us there, we’ll be 

there.” 

 

In his new role, Soltz said he intends to meet with unions to learn what issues they want DPO 

support on, and what that support should look like.  

 

 

Steel Elevates Another Canadian 

Myles Sullivan, former director of Steelworker District 6 covering 

Canada, has been elevated to secretary-treasurer of the 

international office in keeping with a long-held tradition. The 

position puts him in line for the president’s job as was the case 

with retired president Leo Gerard. Both men hail from Sudbury, 

Ontario. Sullivan previously held the job of assistant to president 

David McCall. The Sudbury Star described him as “a labour, 

political and social activist.” He has been a Steelworker for more 

than 25 years.  

  

For more, https://usw.org/leadership/myles-sullivan/. 

 

 

https://usw.org/leadership/myles-sullivan/
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Exec getting raises? We get one too! 

By Anna Del Savio, Northwest Labor Press 

When union members employed by Clark County in 

Washington state agreed to raises of just 2% back in 

2021, management promised that if other employees 

got bigger raises, the county would come back and give 

union members those bigger raises too. Then Clark 

County Council turned around and approved annual 

raises of 10%, 5%, and 5% for County Manager Kathleen 

Otto.  
 

To protest the violation of the “me too” clause in their contracts, a coalition of four unions filed 

a grievance in February 2023. In July 2024, an arbitrator ruled that Clark County had indeed 

violated the “me too” clause and owed workers money. 

 

That ruling is finally resulting in back pay checks for members of the four unions — Office and 

Professional Employees International Union (OPEIU) Local 11, Laborers Local 335, AFSCME Local 

307, and PROTEC17. On March 18, Clark County councilors approved $4 million in payments to 

875 workers for raises they would have gotten in 2023 and 2024. 

 

Back pay checks will range from about $500 to $20,000, said PROTEC17 union representative 

Rachel Whiteside, who called the settlement “a once-in-a-career type of win for us (and) for our 

members.” 

A 2023 wage study conducted for the county resulted in additional raises for many positions 

that were underpaid. The arbitrator determined that those raises counted toward closing the 

gap between the raises given to coalition members and the county manager. In other words, 

workers who got big raises in 2023 as a result of that study won’t also get big lump sum 

payments from the arbitration award. 

 

In addition to the lump sum payments, workers will also see their wages increase. 

“The size of the payout is significant, but (so is) the fact that it was handled in a way that creates 

an ongoing benefit for members,” Whiteside said.  

 

Workers who left the county since the start of 2024 will also get back pay. 

OPEIU Local union representative Karyn Morrison said implementing the arbitrator’s decision 

was delayed because the coalition fought to get back pay for former employees. 
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The arbitrator said the county would also have to pay interest — 1% each month — if it took 

more than five months to pay up. But in negotiations for a new collective bargaining agreement, 

the coalition agreed to waive that interest and drop a grievance they filed over Otto’s 2025 

raise. 

 

Machinists Local 1432 wasn’t part of the coalition in the last round of negotiations, but joined 

for the latest round. Local 1432 also had a “me too” clause in their 2021 county contract. It filed 

its own “me too” grievance and was able to get the same as the coalition’s award without a 

separate arbitration process. 

 

Could Sisyphus Have Tried Harder? 
Reflections on the Sweeney Administration’s Efforts at Mass Organizing,  

Thirty Years Later  
 

Is the purpose of organizing to increase union membership, 

or is it to rebuild a working-class movement that can 

effectively make life better for the vast majority of working 

people?  

 

Read this interesting analysis by Lane Windham, New Labor 

Forum, in Portside. 

 

 

Newly Censored: Words and phrases Trump wants avoided 
By Ron Verzuh 

Since Donald Trump took office in January, several words and phrases 

often used by trade unions have been listed by government agencies as 

problematic. These words are to be avoided or limited in use, the New York Times reported in 

March. The Quarterly has compiled a handy selection of terms Trump apparently seeks to ban.   

“A” words are activism, advocacy, all-inclusive, anti-racism. “B” words are bias, black and 

breastfeed. “C”: climate crisis, community diversity, and cultural heritage. “D”: DEI, disabilities, 

discrimination, disparity, diversity. “E”: equal opportunity, equality, ethnicity, exclusion. “F”: 

female, feminism, fostering inclusivity. “G”: gender (various usages), Gulf of Mexico. “H”: hate 

speech, health disparity, Hispanic minority, historically.  

https://portside.org/2025-05-28/could-sisyphus-have-tried-harder-reflections-sweeney-administrations-efforts-mass?utm_medium=email&utm_source=portside-snapshot
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The list goes on. “I”: identity, immigrants, inclusion, indigenous community, inequality, injustice. 

“K”: key groups-people- populations. “L”: Latinx, LGBT, LGBTQ. “M”: marginalize, mental health, 

minorities, multicultural. “N”: Native American, non-binary. “O”: oppression, orientation. “P”: 

polarization, political, pollution, pregnant people, prejudice, pronoun, prostitute. “R”: race, 

racism, racial diversity. “S”: sex, segregation, social justice. “T”: they/them, trans, tribal. “U”: 

unconscious bias, underprivileged, undervalued. “V”: victim, vulnerable populations. “W”: 

women.  

See the full list of the hundreds of banned or limited-use terms, visit “These Words Are 

Disappearing in the New Trump Administration,” New York Times, https://www.nytimes.com, 

March 7, 2025. 

 

Labour Beat, on CVOX community radio 
By Brian Charlton 

 

We made it. Labour Beat, on CVOX community radio, will be broadcasting for one year as of 
May 1st.  Co-hosted by Steve Harvey and Brian Charlton we put on a one-hour show every two 
weeks. We focus on issues facing working people and the Labour Movement with a mix of 
interviews, discussions, rants and music. 
 
Every episode has music ranging from The Clash to Johnny Cash. 

We are on CVOX radio every second Friday at 1pm You can find archived shows at the free app 
‘mixcloud’   So learn more about the labour movement and listen to workers talk about their 
jobs and their lives.  
Solidarity. 
 
 

Labor Grammys and Oscars 2025 
 

For those of you who missed this year’s Labour Grammys and Oscars awards ceremonies, here 

are the winners as judged by the Power at Work blogcast at the Burnes Centre for Social 

Change.  

First, the Grammy winners, who received the “Guthrie” (https://poweratwork.us/labor-

grammys-2025-awards-ceremony): 

Best traditional worker power songs: Paul Robeson’s Joe Hill and Mavis Staples’s We Shall Not 

Be Moved;  

Best folk worker power: Hazel Dickens for They’ll Never Keep Us Down;  

https://www.nytimes.com/
https://poweratwork.us/labor-grammys-2025-awards-ceremony
https://poweratwork.us/labor-grammys-2025-awards-ceremony
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Best rock worker power song: Billy Bragg’s All You Fascists and Bruce Springsteen’s The Ghost of 

Tom Joad; 

Best punk worker power song: Dropkick Murphy’s We Got the Power; 

Best pop worker power song: Tracy Chapman’s Talkin’ Bout a Revolution; and 

Best “Solidarity Forever” Version: Pete Seeger. 

 

Moving on to the Labour Oscar winners, who received the “Worker” 

(https://poweratwork.us/2025-labor-oscars-awards-ceremony): 

Best feature film: Norma Ray, 1979, Director Martin Ritt; 

Best documentary: Harlan County, USA, 1976, Director Barbara Kopple; 

Best international labor film: The Organizer, 1963, Director Mario Monicelli; 

Best worker power profile (small group or individual: Cesar Chavex. 2014, Director Diego Luna 

Worst labor film: Hoffa. 1992, Director Danny Devito. 

 

The judging of the 

Guthries, named 

after singer-

songwriter Woody 

Guthrie, and the 

Workers was done 

by a panel of experts 

with input from 

online subscribers. 

 

 

 

MAKING LABOR HISTORY TODAY 
 

SAG-AFTRA and Video Game Companies Reach 
Tentative Agreement:  
 
On Monday, SAG-AFTRA announced that the union has reached a tentative agreement with 
major video game labels on the terms for a new interactive media contract after months of 
work stoppage. Read more. 
 
 

https://poweratwork.us/2025-labor-oscars-awards-ceremony
https://64egutfbb.cc.rs6.net/tn.jsp?f=001QWiIwyfSLWkAIllBAl8AfLK4CY-3I44JZ3y_XvclOK0Mo1VSej2Ya5FhU4svscqDQCqX57PR_O8RGAQUyPYyIydhx0GpSt1mXK-IUX2mdiecw64OfWPkKyOZMynnP_9d5tE60XxzdFqvQiOnco37YMj4CeZSnvmjyqXqRNr5kgMG-xByCX-uGluWNN9Ox0eghGpNBKIyxMZKqz7rKShV71EpSJxNXbNZc-hWmTfu72uL17quMFL06I_t6fimDmxWw3H6lLZQU4GD1ROqpWdEuggnaADOEVElrOWIfSKwS4o8TQb5Re8_RUdI9nCWOQP-hTZQVyDu5lLwgPPMOxws6Yhvi62PP5Zsf391Y4QFNdzrGmOfytyg5Xa4L7-Y1IA18F60g-AJClLZKlJG2dQRMydisMe_2rOMavZws5YreMrxvEVlWVOUuOfd8KTfxy0qQKBvkCEiH_GFWmn0EqMA-GUGGkBSX0s3evika95RA5DnQP9L7pv9EZdStTBRMGuH6hvIKfh0csfHbcLhlj4uWf7T8Fh52E_2tsRPSMT_-ZV2HoW5fiw7emOMrGoXuWI9QuBm8vi0po8gPetP8RZguuvVWzoufBb-AZJ7ridXLxgsxvDnYqfHwxW0ktG_40jcJ_ycFiagG0W6HjkDL1kR-FgN_Lq6b8urOYGcbN_USu7vuvjpoj3UJCUcMTsjBpCM1Cfs091LL-3HE8pyWlzpmukpEVauSOIGk4Jec447qUR-ULiofPmXRZ_hng63BJSDl7whPlBu9K4RoUExPS-iG80HLD5wVDWbijZ4VdV1cGlvLBvIdDvBKgA3ooY3pk6T33V7mgTwugU=&c=PaIq-pA5HIBe931fQhbrj-iEjOFi3PSK00zEi-VUyCbwZ-0YtAriIQ==&ch=zu0zTuRRX2utcDvCn5dgY-TjLEOYQOs1CozENeYGItKxCrslkJX0tw==
https://64egutfbb.cc.rs6.net/tn.jsp?f=001QWiIwyfSLWkAIllBAl8AfLK4CY-3I44JZ3y_XvclOK0Mo1VSej2Ya5FhU4svscqDgW-Im_2Tq0Hb8feeC0vmqboK-daSYoa91kt0yXTQMjmJStvxNik13UVrTwKMUIKZkS7s_Cr9gG3t4W-_248Y5Q==&c=PaIq-pA5HIBe931fQhbrj-iEjOFi3PSK00zEi-VUyCbwZ-0YtAriIQ==&ch=zu0zTuRRX2utcDvCn5dgY-TjLEOYQOs1CozENeYGItKxCrslkJX0tw==


11 
 

NABET-CWA Podcast Workers Innovate with New Audio 
Union Bug:  
 
Workers on the hit podcast “Snap Judgment” negotiated something unique in their first 
contract, ratified in early April; the innovative win came with the creation of an audio union 
bug, acknowledging union labor at the end of every show. Read more. 
Reports from the AFL-CIO Daily Brief and the CWA Newsletter. 
 
 

Reed College Housing Advisors Ratify First Union 
Contract 
 
Reed College Housing Advisors (HAs) represented by OPEIU Local 11 ratified a first union 
contract in May that increases compensation for HAs and provides greater job security for the 
student workers. The ratification vote passed with nearly 95% approval. The agreement came 
after Reed College’s bargaining team forged a last-minute deal with the union to avoid a picket 
planned in conjunction with graduation on May 19.  Read more. 
 
 

600 Starbucks Stores Unionized 
 
Baristas at the Seattle Roastery marched together as a union to confront 
management and demand that they fully staff stores, guarantee consistent 
hours, and provide workers with what they need to do their jobs and make 
a living.  
 
Watch the video to see baristas leading the way, and leave a comment 
cheering them on 
 
 

Chicago Teamsters at Mauser Strike 
 

Over 100 Chicago Teamsters are walking the 

picket line, fighting back against the anti-union 

playbook Mauser has deployed against locked-out 

Teamsters in Seattle  

 

Read more.  in The Stand 

https://64egutfbb.cc.rs6.net/tn.jsp?f=001QWiIwyfSLWkAIllBAl8AfLK4CY-3I44JZ3y_XvclOK0Mo1VSej2Ya5FhU4svscqDFHLBYKNQtklHR3_KeyIaKBU6eszMl6g0ExGgb-LeAUDq_o6cdL8dRP6gCVcHQegwXxaMr4zcE8auaahblvKorg==&c=PaIq-pA5HIBe931fQhbrj-iEjOFi3PSK00zEi-VUyCbwZ-0YtAriIQ==&ch=zu0zTuRRX2utcDvCn5dgY-TjLEOYQOs1CozENeYGItKxCrslkJX0tw==
https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMex7erJAM9fPVv_RUR0gnfWWhuc0NMhY-utfaevtWM8t0M9URHaijtCVqn19TQeRpyoLJNAViHpHA1BwJcGLEouiyM89QqxoLbNQ6I2rDk5p9lJn9qgOkAy7Yp6b7U2cmEIXSgyybCimy036a9jfAkJbdh5cx73OZ4CIInl4V2uUqDV1aeSZ6c8Ao8A1OrxgW6gV6F0kZr6m_ZvbR-75DEzOwZEDGEwd6i0oVJ0NABxTmFKNO44IhLo8WpT4GF-0wwsfpXup7p74-pHQ-SkGBvxyryzG6ra3ZJyaRa6IcvnJ7vJGmhIMd0k_7DbEZjBaGJZaQLpGrWxF1cWjrCRKsfKOO81Nu_FyQGi4nSu8oQGUI9jn5WL26y2gpWA8E-pIB4wVp8NPks8RkJLY04FtINOPipcCgL9O8HzfCdwwak7L/4ha/w4SeIMMURimxOSudecuIIA/h1/h001.B-J5or8UNWhyBB53X9aPOZ3JPrtFWNoiXx8MFjP8FqA
https://www.instagram.com/p/DJCc1bcvWpV/
https://www.instagram.com/p/DJCc1bcvWpV/
https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMex7erJAM9fPVv_RUR0gnfUa4RID1zwz4giuYZ-WfmeEVicJSnEgUF8ITWW5xc7OvMUcpqbflmk98nrgoTjrNZ9PAiTTqZsKqnDSdTQrw1jkGMg1aPd0NjrmAnrDsxftlhRFn-fZlxgyyRxfHtxHsqkJPvrUlu7VGfNO8-0UilMS_DdwsFrTFrUtWcRz1mqP054i6swDiKR3Vc3A5J8iqVOfmXRmTvBsVFlpjXQboYGHnUdF1QZfdHpTlXCB-i44am2HaRWsZSYXNwZzvdfLQQAeWz968Pjc0aN9FwJz9U8a3CX-6h6shJy79F8Os2FWDZwHH7Y2XE4UrBOhtwbOiBtTigipAM-IuQrd7rOZaGh801lGO79cAZS36ZCyqG6rBw/4hb/PZfIha7MSaGYZvR9JsBheg/h5/h001.yf3yEKRpzIbNTwvv9AXyt5jM-TJmRpiT3TxwIYpz4kQ
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Immigrant Rights, Labor Leaders Condemn ICE Presence 

in Seattle  
 

‘We call for solidarity 

among all workers in the 

face of this obvious 

attempt by the federal 

government to ignite 

civil unrest and divide 

working people’ 

 

Read more.  in The Stand 

 
 
 
 
 
____________________________________________________________________________________ 
First Starbucks Organized by Starbucks Workers 

United in December 2021, Elmwood Ave., 

Buffalo NY 

PNLHA on Mastedon 

https://zirk.us/@pnlha 

www.pnlha.org 
pnlha2@gmail.com 
LABOR DONATED 

 
 
 
 
 
 
 
 
 
 
 

https://click.actionnetwork.org/ss/c/u001.XaF8mXqsA6b2dSPmhsleMex7erJAM9fPVv_RUR0gnfWut4SVWCnvDlWOpObnX6JD5M_iDWhKRC-Zk5EpuAojJ2TTQ1LvZhqdrBMpLvo_DZAYOOdo_zdh5lnpK0gyVC29k_czNOePNc2Rw3X4O6W-Vh_HgX9t8tcImmCauTkPrF2wH2-y7bb-0YvWnvAQb7XHdD4CMz-B8SgXZ1rT4M8ZwYv3lJp4vRF7Eg-ByHwwNXO_s0UmZygNFJ7VMGeNrvKGQWaUmQpTqET9u2PMTUpwVIJ6Ff1xrBxuka7VYWZUdPyYVZnEqRaBFoRIio0NWfySGrGZDTKgN4MwjfgnWMtIVDGiqIeKMJ6dj0-nmyidED3DgbUYkgtKfRwDBxSiq54h5rEeqxNakRkccIDWkMQ8S4LVT-4APYbGRkB1URnDPMXu8Sz94gZ2m4P2raFNy9Ur/4hb/PZfIha7MSaGYZvR9JsBheg/h2/h001.39WQPHAe8Kzpeqq2OmSTzJBHeizvFBygG-XjC2Lb9FU
https://zirk.us/@pnlha
www.pnlha.org
pnlha2@gmail.com
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Pacific Northwest Labor History Association 
Preserving the History and Heritage of Workers in the Pacific Northwest  

PNLHA 2025 Membership  
 Sustaining Membership $250 

   (Includes two free registrations to labor history conference or event) 

 Organizational Membership $150 
   (Includes one free registration to labor history conference or event) 

 Union Retiree Councils $50 
 Contributing Membership $50 
 Individual Membership $25 
 Student / Low Income $15  

 
Please submit your membership in US dollars on our web site www.pnlha.org , or 
mail this form to: PNLHA; PO Box 75662; Seattle, WA 98175.                    

Thank You! 
NAME: ______________________________________________________________________ 
 
STREET ADDRESS: _____________________________________________________________ 
 
CITY: _______________________________________________________________________ 
 
STATE / PROVINCE: ____________________________________________________________ 
 
POSTAL / ZIP CODE: ____________________________________________________________ 
 
PHONE: ______________________________________________________________________ 
 
EMAIL: ______________________________________________________________________ 
 
I AM:     Labor Union    Union Member     Educator     Student     Activist      Other 
OTHER ORGANIZATIONAL AFFILIATION: ____________________________________________ 
CHOOSE:     New Member      Current Member      Past Member  

Thank you for joining PNLHA!  Included in your 2025 membership will be a 
complimentary copy of the 2026 PNLHA Labor History Calendar. 
Note: Membership is from January 1 through December 31.  Memberships received after Labor Day of any 
year will be considered for the following year unless we are instructed otherwise. 

http://pnlha.wordpress.com/
http://www.pnlha.org/

